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OPINION: ‘We said we’d never forget, but will we?’ 

 From the Men’s Health 
Network 

  
Men live sicker and die younger 
than women, leaving wives, 
daughters, sons, and sisters be-
hind. Additionally, the Depart-
ment of Health and Human 
Services (HHS) found that more 
than half the elderly women liv-
ing in poverty were not in pov-

 By Joseph Reagan 
Director of Military and 

 Veterans Outreach for national 
nonprofit Wreaths Across 

America 
 
On November 11, 1918, Ralph 
Lindsey wrote from his hospital 
bed in France “Armistice signed 
at 11 o’clock. Grand celebration 
all over France. War is at last 
over and I am still alive!” Later 
in life if you asked him about the 
scars on his chest he would 
simply respond with a shrug and 
say, “I zigged when I should 
have zagged.” Ralph was my 
Great Grandfather, and now, 
nearly 103 years after he wrote 
those words our nation once 
again finds ourselves celebrating 
the contributions of our Veterans 
during a period where their sac-
rifices may be less visible than 
they have during the past 20 
years of war. 
  After returning from WW1, like 
many others from his unit, he 
found tremendous success, he 
took over the family business, 
and raised a family. His friends 
H.A. Durkee and Fred Mower, 
both former Infantrymen, started 
a small company based on a 
unique marshmallow confection. 
Another from his unit, Walter 
Brennan, is one of only three 
men to win three academy 
awards, his distinct voice the re-
sult of the same gas attack that 
wounded my Great Grandfather. 
Take a moment to look at Bren-
nan’s accomplishments – IMDb 
lists nearly 250 film credits and 
called him “In many ways the 
most successful and familiar 
character actor of American 
sound films.” 
  To be clear, the end of the 
United States’ involvement in the 
Afghan war doesn’t mean our 
Service Members are serving 
without risk. Our military will 

continue to execute missions ac-
ross the globe in support of our 
national security, some of those 
more sensitive missions, may 
never be known to us. That 
aside, superficially this Veterans 
Day will be much like years past 
with parades, speeches, and free 
meal deals in honor of the nearly 
19 million Veterans living in our 
communities. Unfortunately, for 
many Veterans – especially those 
who served in combat – may see 
this acknowledgment as at best, 
shallow and at worst, patron-
izing. Even before the fall of 
Kabul, many Veterans com-
plained that while they believed 
Americans were genuinely grate-
ful for their service, few cared 
enough to actually learn about 
the sacrifices our all-volunteer 
military makes on their behalf. 
This civil-military divide is not 
only impacting the military’s 
ability to recruit new troops, but 
also our Veterans’ ability to find 
meaningful post-service careers. 
 A few years ago, I was traveling 
from a conference in D.C. in uni-
form, I was seated next to a 
young man who was wearing a 
sweatshirt from a very presti-
gious college in the D.C. area. 
He was clearly bright, affable, 

and I was enjoying our pre-flight 
conversation when he turned to 
me and said, “so you’re in the 
military, did you not get a chance 
to graduate high school?” This is 
just one of the many, many 
cringeworthy stories demonstrat-
ing the real-life challenges of this 
civil-military divide. This divide 
is even more pronounced in Con-
gress where in the 1970s, nearly 
80% of the members of Congress 
had served in the U.S. Military; 
today, less than 20% of the 117th 
Congress have ever worn a uni-
form. When my Great Grand-
father, and Grandfather returned 
from WW1 and WW2, respec-
tively, they entered a job market 
that was saturated with fellow 
Veterans, who understood them 
and the value they bring to our 
communities as did our elected 
representatives. A congressional 
study in the late 80’s looked at 
the return on investment on Vet-
erans programs (e.g., the GI Bill) 
found that for every dollar spent 
on Veterans’ benefits, nearly $7 
came back to the community 
through some form of economic 
output. Having worked with nu-
merous Veterans’ groups since 
leaving active duty I can tell you, 
this figure is an understatement. 

 The truth about our Veterans 
since the end of the draft in the 
70’s has become increasingly di-
verse as individuals saw (and 
continue to see) the military as a 
way to achieve economic mobil-
ity. They are smart, driven, resil-
ient, and entrepreneurial – words 
that most Americans like my seat 
mate – don’t always associate 
with a Veteran. After WW2 
nearly 50% of Veterans owned 
their own business, like my Great 
Grandfather; and most Veterans 
outperform their non-military 
peers in the long run. 
There is still work to do, while 
many Veterans thrive in their 
post-service years others strug-
gle. Veterans continue to be over-
represented in the homeless 
population, court system, sub-

stance mis-use disorders, and 
suicide deaths. These are hard 
problems, but they are solvable 
ones. For the past 20 years 
Americans have claimed we sup-
port our troops, but how we 
choose to treat our Veterans over 
the next few years will be the 
measure of whether we meant it 
or not. As a nation we put an im-
possible burden on a small group 
of men and women who vol-
unteered to serve – fully know-
ing the hazards of their chosen 
profession. If we are truly a 
grateful their service, we will in-
vest in those individuals who 
have invested so much in our 
freedoms.  
 Each generation of Veterans 
have shown time and time again, 
that when they thrive, our com-

Republican members seek how vaccine  
mandates will impact VA ... from sports page 1
 Dear Mr. Secretary: 
 
  We write to request an update 
on the Department of Veterans 
Affairs (VA) coronavirus disease 
vaccination program for VA per-
sonnel. VA set a deadline of Oc-
tober 8, 2021, for health care 
professionals to receive the vac-
cine, but as of today, Congress 
has not yet received data from 
VA on vaccination rates or disci-
plinary actions the Department 
has taken or plans to take against 
employees who chose not to re-
ceive the vaccine. With the No-
vember 22, 2021, vaccination 
deadline for all other VA em-
ployees approaching, Congress 
must assess the impact this pol-
icy is having on the ability for 
veterans to receive care and 
benefits from VA. We continue to 
encourage veterans, their fam-
ilies, and those that care for them 
to protect themselves from 

COVID-19 through vaccination, 
but we must ensure that VA has 
the capacity to continue to care 
for veterans. 
  
Please provide the following in-
formation: 
  
1. Are the deadlines set in VHA 
Directive 1193 (October 8, 2021, 
for VHA healthcare personnel 
and November 22, 2021, for all 
other VA employees) still in ef-
fect? If not, provide a compre-
hensive list of deadlines for 
receiving the vaccine and the cat-
egory of employee that those 
deadlines apply to. 
  
2. A comprehensive explanation 
of disciplinary action VA will 
take against those not in compli-
ance with the mandate. If the 
union membership of an em-
ployee is a factor in the disciplin-
ary actions that may be taken 

against an employee, please in-
dicate that in the explanation. 
  
3. The number of VHA health-
care personnel subject to the Oc-
tober 8, 2021, deadline who are 
not in compliance as of today. 
  
4.   The number of VHA health-
care personnel subject to the Oc-
tober 8, 2021, deadline who were 
granted an exemption from the 
mandate as of today. 

5. The number and nature of dis-
ciplinary actions that have been 
taken against VHA healthcare 
personnel subject to the October 
8, 2021, deadline. 
  
6.  Current data on the percent-

Why we need 
an Office of 

Men’s Health— 
NOW!

Please see sports page 2

erty before their husbands died. 
 There are several Offices of 
Women’s Health in the federal 
government, but there isn’t a cor-
responding Office of Men’s 
Health. Why not? 
 There are five Offices on 
Women’s Health at the federal 
level: at the Centers for Disease 
Control and Prevention (CDC), 
Food and Drug Administration 
(FDA), Department of Health 
and Human Services (HHS), 
Health Resources and Services 
Administration (HRSA), and the 
Substance Abuse and Mental 
Health Services Administration 

There are several Offices of 
Women’s Health in the federal 
government, but there isn’t a 
corresponding Office of 
Men’s Health. Why not? 

There is still work to do, while 
many Veterans thrive in their 
post-service years others 
struggle. Veterans continue to 
be over-represented in the 
homeless population, court 
system, substance mis-use 
disorders, and suicide deaths. 

munities, and our nation thrives 
as well. 
 About Joseph Reagan 
Joseph Reagan is the Director of 
Military and Veterans Outreach 
for national nonprofit Wreaths 
Across America. He has over 10 
years’ experience working with 
leaders within Government, non-
profit, and Fortune 500 com-
panies to develop sustainable 
strategies supporting National 
Security, and Veterans Health. 
He served 8 years on active duty 
as an officer in the U.S. Army in-
cluding two tours to Afghanistan 
with the 10th Mountain Division. 
He is a graduate of Norwich Uni-
versity, the oldest private military 
college in the country. 
  
About Wreaths Across America 
Wreaths Across America is a 
501(c)(3) nonprofit organization 
founded to continue and expand 
the annual wreath-laying cere-
mony at Arlington National 
Cemetery begun by Maine busi-
nessman Morrill Worcester in 
1992. The organization’s mission 
– Remember, Honor, Teach – is 
carried out in part each year by 
coordinating wreath-laying cere-
monies in December at Arling-
ton, as well as thousands of 
veterans’ cemeteries and other 
locations in all 50 states and bey-
ond.  
 For more information or to spon-
sor a wreath please visit 
www.wreathsacrossamerica.org. 

The number and nature of 
disciplinary actions that have 
been taken against VHA 
healthcare personnel subject 
to the October 

age of VA personnel subject to 
the November 22, 2021, deadline 
that have been vaccinated as of 
today. 
 7. Has the department done an 
operational assessment regarding 
the impact that terminations at 
particular thresholds would have 
on the provision of service to vet-
erans? 
  
8. Regarding the mandate that 
government contractors receive a 
vaccine, does that apply to con-
tract disability examiners and 
community care network pro-
viders? If so, how is that effort 
progressing and what is the con-
tingency plan if failure to comply 
by a contractor results in service 
disruptions to veterans? 
 
 Given the importance of this 
topic, please provide your re-
sponses no later than Friday, No-
vember 5, 2021. 


